ORANGE COUNTY BOARD OF SUPERVISORS

Agenda Revisions and Supplementals
Note: This supplemental agenda is updated daily showing items that have been added, continued, deleted or modified.
No new supplemental items will be added to the agenda following close of business on Friday immediately prior to a Board

meeting.

June 10, 2025

THE FOLLOWING AGENDA ITEMS HAVE HAD CHANGES TO THEIR RECOMMENDED ACTIONS SINCE
RELEASE OF THE AGENDA TO THE PUBLIC:

Item: None

Supplemental Item(s)

S3A. County Executive Office — Public Hearing to consider 2024 Annual Recruitment and Vacancy Report
as required under Government Code Section 3502.3, Assembly Bill 2561 and receive and file report
presentation — All Districts

SCS3. County Executive Office - CONFERENCE WITH LABOR NEGOTIATOR - Pursuant to Government
Code Section 54957.6:
Agency Negotiator: Jamie Newton, Chief Human Resources Officer
Unrepresented Employee: County Executive Officer

SCS4. County Counsel - CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION - Pursuant to
Government Code Section 54956.9(d)(1):
Name of Case: Kimberly Jones v. County of Orange, Orange County Superior Court Case No. 30-2023-
01326674-CU-PO-CJC

SCS5. County Counsel - CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION -
SIGNIFICANT EXPOSURE TO LITIGATION - Pursuant to Government Code Section 54956.9(d)(2):
Number of Cases: Multiple

SCS6. County Counsel - CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION - Pursuant
to Government Code Section 54956.9(d)(1):
Name of Case: B.H. v. Orange County Social Services Agency, Orange County Superior Court Case No.
30-2021-01206361-CU-PO-CJC

SCS7. County Executive Office - PUBLIC EMPLOYEE APPOINTMENT - Pursuant to Government Code
Section 54957(b):
Title: Public Defender

SCS8. County Counsel - CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION - Pursuant
to Government Code Section 54956.9(d)(1):

Name of Case: Tracy Miller v. County of Orange et al., Orange County Superior Court Case No. 30-
2022-01262015
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County Executive Office S34

Memorandum

June 3, 2025 =

To: Clerk of the Board of Supervisors % 5 o
& S =

From: Michelle Aguirre, Interim County Executive Officer /)/24?. Lt z,.vuz_) -

Subject: Exception to Rule 21

The County Executive Office is requesting a Supplemental Agenda Staff Report for the June
10, 2025, Board Hearing,.

Agency: County Executive Office
Subject: Annual Recruitment and Vacancy Report — Assembly Bill 2561
Districts: All Districts

Reason Item is Supplemental: Per state legislation, an annual recruitment and vacancy report
must be presented at a public hearing prior to annual budget adoption. Therefore, this
presentation is required at the June 10, 2025, Board meeting. This Agenda Staff Report and
attachments were finalized after the filing deadline to the Clerk of the Board.

Justification: Formal Board action is needed to approve the Annual Recruitment and Vacancy
Report.

Concur: &4/ %LJ\

Doug Chatfee, Chair dithe Board of Qplrvisors

cc:  Board of Supervisors
County Executive Office
County Counsel



Docusign Envelope |D: CB59120F-E172-4482-B49C-BCOEC097B65B

Agenda Item
C%rk 's Use Only _@3&
SUPPLEMENTAL AGENDA ITEM
AGENDA STAFF REPORT

MEETING DATE: 06/10/25 S
LEGAL ENTITY TAKING ACTION: Board of Supervisors
BOARD OF SUPERVISORS DISTRICT(S): All Districts

SUBMITTING AGENCY/DEPARTMENT: o%z‘ f?Eie?ﬁvg Office e
DEPARTMENT HEAD REVIEW: = T

Department Head Signature

DEPARTMENT CONTACT PERSON(S): Jamie Newton (714) 834-2836 o
Susie Baker (714) 834-7361

SUBJECT: Annual Recruitment and Vacancy Report — Assembly Bill 2561

CEO CONCUR COUNTY COUNSEL REVIEW CLERK OF THE BOARD
Approved as to Form ; ;
Public Hearing

. DocuSigned b Action
Nl E i 5; Je 3 Votes Board Majority

CEO Signature 570052AF08BAIG1y Counsel Signature
Budgeted: N/A Current Year Cost: N/A Annual Cost: N/A
Staffing Impact: N/A # of Positions: N/A Sole Source: N/A
Current Fiscal Year Revenue: N/A
Funding Source: N/A County Audit in last 3 years No

Levine Act Review Completed: N/A
Prior Board Action: N/A

RECOMMENDED ACTION(S)

1. Conduct public hearing on June 10, 2025, in accordance with Government Code Section 3502.3,
Assembly Bill 2561.

2. Receive and file the Annual Recruitment and Vacancy Report Presentation for Calendar Year 2024.

SUMMARY:

This public hearing is to present the County of Orange’s Calendar Year 2024 data on vacancies,
recruitment, and retention efforts to support strategic workforce planning and reinforce the County’s goal
of being an employer of choice.

BACKGROUND INFORMATION:
Page 1



Docusign Envelope ID: CB59120F-E172-4482-B48C-BCOEC097B658B

The Governor signed Assembly Bill 2561 on September 22, 2024. Codified as Government Code Section
3502.3, the bill requires local agencies to present the status of vacancies and recruitment and retention
efforts at a public hearing at least once per fiscal year and entitles the recognized employee organization to
present at the hearing.

The Government Code section also requires if the number of job vacancies within a single bargaining unit
meets or exceeds 20% of the total number of authorized full-time positions, the public agency, upon request
of the recognized employee organization, to include specified information during the public hearing. There
are 15 bargaining units at the County represented by eight unions/employee associations; none of the
County bargaining units meet the threshold of a 20% vacancy.

The County of Orange has prepared a presentation summarizing Calendar Year 2024 data (Attachment A),
including vacancy rates by bargaining unit, department, and labor organization; recruitment efforts; and
onboarding and retention initiatives.

As of December 31, 2024, the County’s average vacancy rate is 10.8%. The County’s average monthly
position count is 19,167 with an average monthly vacancy count of 1,933.

To continue building the County of Orange as an employer of choice, the County Human Resource Services
undertook the following initiatives and strategies for recruitment and retention:

e Launch of the Orange County Career Academy to strengthen workforce pipelines.

¢ Expansion of marketing efforts, resulting in a 20% increase in social media engagement.

¢ Held multiple Same-Day Hiring Events where candidates received conditional job offers and
background-checks same day.

e Advertising and Outreach Campaigns to elevate visibility, foster strategic engagement, and enhance
the attraction of highly qualified talent reaching over 20 million people.

e Participated in job fairs and partnership development with local educational institutions.

¢ Implementation of Recruitment Rules and Policy revisions to streamline processes and remain
competitive.

e Completion of 13 classification and compensation studies impacting 563 positions to ensure market
alignment and career growth pathways.

e Administration of a countywide Employee Engagement Survey, yielding a 60% response rate with
highly favorable feedback.

e Expansion of workforce development opportunities through internships, apprenticeships, and
mentoring programs.

These initiatives and strategies demonstrate the County’s commitment to strategic recruitment, retention,
and employee development while advancing operational excellence and transparency. The 2024 data and
programmatic updates reflect ongoing efforts to ensure Orange County remains an employer of choice and
a responsible steward of public resources.

FINANCIAL IMPACT:
N/A

STAFFING IMPACT:
Page 2



Docusign Envelope ID: CB59120F-E172-4482-B49C-BCOEC097B65B

N/A

ATTACHMENT(S):

Attachment A - Presentation: “Assembly Bill 2561 / Government Code 3502.3 Workforce Reporting-
Calendar Year 2024”

Attachment B - Government Code Section 3502.3

Page 3



Annual Recruitment
and Vacancy Report

County Executive Office
Human Resource Services

2024 Calendar Year

Complying with AB 2561 / Government Code 3502.3

Page 1 of 16
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Attachment A

On January 1, 2025, California Assembly Bill (AB)
2561, Government Code 3502.3 was
implemented.

Background

* Requires public agencies to present its
vacancy status and recruitment efforts at
least once per fiscal year at a public hearing
before the governing board, prior to budget
adoption.

« Allows employee organizations to present at
the hearing.

e |f the number of vacancies in any one
bargaining unit meet or exceed 20%, the
employee organization can request additional
information be presented at the hearing.

Page 2 of 16




Attachment A

Countywide

\acancy Average Monthly

' Vacancies

Overview T 933
® 06 06 o o Average Monthly Position

Count

CH 10.8% ﬂﬂ\ﬂ\ﬂﬂ\ 19,167

Jotal Average Vacancy Rate

Total Hires

2517

Page 3 of 16

*Data from January 1, 2024 to December 31, 2024*



Attachment A

2024 Vacancy Factor & Hire Metrics by
Union/Bargaining Unit

Union/Bargaining Unit Average Vacancies Avergiiizg:;geted Avelrgffo:l?;a)ncv Total Hires
ACLEM 4 75 5.31% 1
AFSCME 61 1798 3.38% 388
AOCDS- Total 173 2944 5.88% 100

AOCDS- Peace Officers 86 2206 3.91% 25
AOCDS- Public Safety 87 /38 11.84% /5

IUOE 17 135 12.52% 17
OCAA 39 583 6.68% 23
OCMA 168 1469 11.44% 270
Teamsters b4 508 12.50% 108

I5age4of‘16'5

*Data from January 1, 2024 to December 31, 2024*
[




Attachment A

2024 Vacancy Factor & Hire Metrics by
Union/Bargaining Unit

: . . : . Average Budgeted Average Vacancy :
Union/Bargaining Unit Average Vacancies Positions Factor (%) Total Hires
OCEA- Total 1387 11478 12.08% 1636
OCEA- Community Services 186 1440 12.91% 249
OCEA- General Unit 516 3915 13.17% 412
OCEA- Healthcare
. 235 1434 16.41% 284
OCEA- Office Services 250 2164 11.54% 355
OCEA- Sheriff
Special Officers 10 225 4.51% 1
OCEA- Supervisory
e 190 2300 8.27% 335
Elected 1 11 9.09% N/A
Unrepresented 21 164 12.53% 1 o
age 50




2024 Vacancy Factor & Hire Metrics by Department

Average Average IAverage Vacancy| :
Department Vacancies Bud.g.eted Factor (%) Total Hires
Positions

Assessor 35 280 12.49% 25

Auditor-Controller 33 437 7.47% 142

Board of Supervisors 20 59 33.90% N/A
Child Support Services 50 383 13.16% 12
Clerk of the Board 1 26 4.23% 3
Clerk Recorder 6 117 5.47% 21
County Counsel 3 104 2.89% 27

County Exec. Office 56 643 8.70% 159
District Attorney 63 920 6.81% 19

Health Care Agency 529 3,054 17.32% 625
Internal Audit 4 15 23.89% 6

*Data from January 1, 2024 to December 31, 2024*

Attachment A
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2024 Vacancy Factor & Hire Metrics by Department

(Continued)

Average AVerage |y erape Vacanc Aecments
Department 5 Budgeted 5 5 ¥ Total Hires
Vacancies . Factor (%)
Positions
John Wayne Airport 17 157 10.74% 26
OC Community 143 1072 13.30% 138
Resources
OC Public Works 154 942 16.31% 169
OC Waste & Recycling 40 311 12.82% 62
Office of Inflependent 1 6 22 92% 5
Review
Probation 140 1022 13.73% 150
Public Defender 25 470 5.39% 164
Registrar of Voters 7 73 9.02% 14
Sheriff-Coroner 293 4072 7.19% 109
Social Services Agency 305 4924 6.19% 917
Treasurer Tax Collector 11 79 13.91% 19

*Data from January 1, 2024 to December 31, 2024*




Recruitment Bforts

Attachment A

Revised
Recruitment Rules
and Policies

=

Launched Orange
County Career
Academy

O3

Enhanced
Marketing and
Social Media

Efforts

Expanded
Recruitment
Outreach
Measures &
Bvents
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Attachment A

Onboarding & Retention
Efforts

S5

Completed
Classification and
Compensation
Studies on
Impacted
Classifications

&

Launched
CountyW|de-
-Ngagement
Survey

Developing new
programs for
expanded
workforce
development
efforts

Implementation
and analysis of
experience
surveys during
recruitment &

onboarding

Page 9 of 16




Attachment A

Recru |tme nt « Extra Help and Limited-Term

Employees now qualify for internal

Eﬂ:O rtS recruitments

e Enhanced and added various

RuU IeS & PO I|C|eS assessment options to allow for more

streamlined assessments when
needed

 Expanded usage of Interjurisdictional
Transfer types and opportunities

« Added flexibility to streamline
processes and remain competitive

* Provided additional flexibility for
referrals to streamline and expedite oo




Recruitment New Branding &
Eforts Image

Focused Job Ads!
Marketing & Social WE ARE will

Media HIRING!

L

“'l
&

Animal Care

Increased visibility across Attendant

all social media platforms
+6,955 new followers
(20.26% Increase)

— A ok
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Attachment A

Recru Itme nt Increased outreach efforts with stronger attendance at
EffOrtS local job and career fairs within our community,
collaborated with community partners, and improved

visibility reaching over 20 million people!

OUt [€ aCh EffO rtS & « Attended 36 Total Hiring Bvents

o 21 @ Local Colleges and Universities
o 15 Community & Miscellaneous Bvents

« Hosted numerous one-day hiring events
o OCCommunity Resources
o Health Care Agency
o Soclal Services Agency
o OC Sheriff’s Department

 Ehhanced partnerships with local high schools,
colleges and universities for local advertising and

increased visibility as an employer of choice

Page 12 of 16




Attachment A

Re t e ﬂt |O ﬂ Eﬂ:O rt S « Completed 13 Aasgfication and Gompensation Sudies, impacting

563 positions.
o Reviewed job duties, title description, and minimum

requirements

CIaSS Iflcat IO n & o Adjusted pay, If necessary
(I) m p e n Sat IO n  Added/Deleted Qassificationsthat align with Gounty’sinterests and

S’t u d |e S business needsto provide proper servicesto the public.

O O O O O O O

« Recommended salary increasesto 39 classification specifications
including:
o Executive Secretary and Secretary Series

Paralegal Series

IT Applications Developer Series

Paid Intern Series

Clinical Psychologist Series

Physician & Correctional Physician Series
Public Health Microbiologist Series
Sheriff’s Community Services Officer Series

Page 13 of 16



Retention Efforts

Workforce
Development
Opportunities

M ' T| VATE ‘-
CIOJACHING

Orange Qounty Career Academy
o Piloted program for recent high school
graduates
o Paid on the job training/professional skills
development
o 12-month rotational program
o (Clerical & Laborer Pathways

Internship Programs
o Paid and Unpaid Student Internships
o Trades Apprenticeships
Justice-Involved Work Development Program

Internal Mentoring Workplans and Guides

Partnerships for discounts on college programs,
certifications, and tuition

Attachment A

Page 14 of 16



Onboarding
Efforts

Improved
onboarding
experience

Attachment A

« Enhancing turnaround times on background processes
(fingerprints, reference checks, etc)

« Monitor survey resultsto all new hiresto gather insight about
recruitment and onboarding experience for continual
improvement

 Providing E-Offers and Pre-Onboarding information to minimize
paperwork completed on Day 1 and help employeesfeel
connected BHFOREthey start

* New Employee Orientation/ Onboarding by Learning &
Organizational Development
o Engages new hires
o (Creates sense of belonging and community
o Provides them with resources
o Helps them picture a lifetime career with the County

Page 15 of 16



Attachment A

Opportunitiesfor
Continuous Innovation and Operational Excellence

fnQ @B 3=

A

COﬂtan? to enhance Condu_ct a full- rocess Leverage social media to Enhance technology
analytics process recruitment audit to engage with the public and options to make
and strategy and identify bottlenecks and offer live insights, background checks

ensure all and opportunities for lunch &learn sessions, and pre-boardin
departments report efficiency o A p nec
_ improvements and professionals to continue more streamlined
data consistently consistency our reputation as an and efficient

employer of choice Page 16 of 16




Attachment B

ALIFCRNIA

¢ AUTHENTICATED

ELECTROMIC LEGAL MATERIAL

State of California
GOVERNMENT CODE
Section 3502.3

3502.3. (a) (1) A public agency shall present the status of vacancies and recruitment
and retention efforts during a public hearing before the governing board at least once
per fiscal year.

(2) If the governing board will be adopting an annual or multiyear budget during
the fiscal year, the presentation shall be made prior to the adoption of the final budget.

(3) During the hearing, the public agency shall identify any necessary changes to
policies, procedures, and recruitment activities that may lead to obstacles in the hiring
process.

(b) The recogunized emaployee organization for a bargaining unit shall be entitled
to make a presentation at the public hearing at which the public agency presents the
status of vacancies and recruitment and retention efforts for positions within that
bargaining unit.

(c) Ifthe number of job vacancies within a single bargaining unit meets or exceeds
20 percent of the total number of authorized full-time positions, the public agency
shall, upon request of the recognized employee organization, include all of the
following information during the public hearing:

(1) The total number of job vacancies within the bargaining unit.

{2) The total number of applicants for vacant positions within the bargaining unit.

(3) The average number of days to complete the hiring process from when a position
is posted. b

(4) Oppoitunities to improve compensation and other working conditions.

(d) This section shall not prevent the governing board from holding additional
public hearings about vacancies.

(e) The provisions of this section are severable. If any provision of this section or
its application is held invalid, the invalidity shall not affect other provisions or
applications that can be given effect without the invalid provision or application.

(f) For purposes of this section, “recognized employee organization™ has the same
meaning as defined in subdivision {a) of Section 3501,

(Added by Stats, 2024, Ch. 409, Sec. 2. {AB 2561) Effective January 1, 2025

Page 1 of 1



County Executive Office S8

Memorandum
June 2, 2025
To: Clerk of the Board of Supervisors Seo 53
o2m . O
e =& m
From: s & 24
®on, Chief Human Resources Officer Of o,
Concur: M@\ Pt W 3 - ‘,Cg L
Michelle Aguirre, Inférim County Executive Officer
Subject: Request for a Supplemental Closed Session for June 10, 2025

For the June 10, 2025, meeting of the Board of Supervisors, the Human Resource Services
Department requests a supplemental closed session regarding the appointment of a public
employee be added to the Agenda:

Accordingly, please prepare the Agenda item to read:

“CONFERENCE WITH LABOR NEGOTIATOR” - Pursuant to Government Code
Section 54957.6. '

Agency Negotiator: Jamie Newton
Unrepresented Employee: County Executive Officer
Recommended Action: Conduct Closed Session.

Thank you.

ec: Members, Board of Supervisors
Michelle Aguirre, Interim Chief Executive Officer
Leon J. Page, County Counsel



OFFICE OF THE COUNTY COUNSEL

75 HiM - | b = o) COUNTY OF ORANGE
400 West Civic Center Drive, Suite 202

CLE nn Santa Ana, California 92701
I e Direct No.: (714) 834-3303

. E-Mail: leon.page@coco.ocgov.com

LEON J. PAGE Agenda Item No. SCS-
COUNTY COUNSEL June 10, 2025

MEMORANDUM
June 4, 2025
TO: Robin Stieler, Clerk of the Board of Supervisors
FROM: Leon J. Page, County Counsel
SUBJECT:  Request for Supplemental Closed Session
I am requesting a supplemental closed session on Tuesday, June 10, 2025, to discuss with
the Board the status of existing litigation, pursuant to Government Code section 54956.9(d)(1).
Accordingly, please prepare the Agenda Item to read:
“CONFERENCE WITH LEGAL COUNSEL --
EXISTING LITIGATION Pursuant to Government Code Section
54956.9(d)(1).
Name of Case: Kimberly Jones v. County of Orange,
Orange County Superior Court Case No. 30-2023-01326674-CU-
PO-CIC.
RECOMMENDED ACTION: Conduct Closed Session.”

Thank you.

Ao o

LIP:vl

ce: Members of the Board of Supervisors
Michelle Aguirre, Interim CEO



M98 [HY o e . B OFFICE OF THE COUNTY COUNSEL
- R " COUNTY OF ORANGE

" 400 West Civic Center Drive, Suite 202
p s Santa Ana, California 92701

B : S Direct No.: (714) 834-3303
e E-Mail: leon.page(@coco.ocgov.com

o

LEON J. PAGE Agenda Item No. SCS- &~
COUNTY COUNSEL June 10, 2025

MEMORANDUM
June 4, 2025
TO: Robin Stieler, Clerk of the Board of Supervisors
FROM: Leon J. Page, County Counsel
SUBJECT:  Request for Supplemental Closed Session
[ am requesting that a closed session be held on Tuesday, June 10, 2025, for the Board to
consider various pre-litigation claims filed by members of the public for losses and damages
incurred as a result of the September 2024 Airport Fire, as authorized under Government Code
section 54956.9(d)(2).
Accordingly, please prepare the Agenda Item to read:
“CONFERENCE WITH LEGAL COUNSEL —
ANTICIPATED LITIGATION — SIGNIFICANT EXPOSURE TO
LITIGATION pursuant to Government Code section
54956.9(d)(2).
Number of Cases: Multiple.
RECOMMENDED ACTION: Conduct Closed Session.”

Thank you.

Lo p—

ce; Members of the Board of Supervisors
Michelle Aguirre, Interim CEO



OFFICE OF THE COUNTY COUNSEL
COUNTY OF ORANGE

400 West Civic Center Drive, Suite 202

Santa Ana, California 92701

EDARD Direct No.: (714) 834-3303
s E-Mail: leon.page@coco.ocgov.com

LEON J. PAGE Agenda Item No. SCS-
COUNTY COUNSEL June 10, 2025

MEMORANDUM
June 4, 2025
TO: Robin Stieler, Clerk of the Board of Supervisors
FROM: Leon J. Page, County Counsel
SUBJECT:  Request for Supplemental Closed Session
[ am requesting a supplemental closed session on Tuesday, June 10, 2025, to discuss with
the Board the status of existing litigation, pursuant to Government Code section 54956.9(d)(1).
Accordingly, please prepare the Agenda Item to read:
“CONFERENCE WITH LEGAL COUNSEL --
EXISTING LITIGATION Pursuant to Government Code Section
54956.9(d)(1).
Name of Case: B. H. v. Orange County Social Services Agency,
Orange County Superior Court Case No. 30-2021-01206361-CU-
PO-CIJC.
RECOMMENDED ACTION: Conduct Closed Session.”

Thank you.

LIP:v]

cc: Members of the Board of Supervisors
Michelle Aguirre, Interim CEO



County Executive Office N7

Memorandum

June 2, 2025

To: Clerk of the Board of Supervisors

From:

Jamie Nexﬁ}n, Chief Human Resources Officer

Concur: MCS\LJM-—- o ,

Michelle Aguirre, [nte@unty Executive Officer

Subject: Request for a Supplemental Closed Session on June 10, 2025

For the June 10, 2025, meeting of the Board of Supervisors, the Human Resource Services
Department requests a Supplemental Closed Session regarding the appointment of a public
employee be added to the Agenda:

Accordingly, please prepare the Agenda item to read:

“PUBLIC EMPLOYEE APPOINTMENT” - Pursuant to Government Code Section
54957(b). )

Title: Public Defender
Recommended Action: Conduct Closed Session.

Thank you.

ce: Members, Board of Supervisors
Michelle Aguirre, Interim County Executive Officer
Leon J. Page, County Counsel



OFFICE OF THE COUNTY COUNSEL
COUNTY OF ORANGE

5. NN 400 West Civic Center Drive, Suite 202

e Santa Ana, California 92701

¢ . 2o Direct No.: (714) 834-3303
“ : At E-Mail: leon.page@coco.ocgov.com

LEON J. PAGE e 35 Agenda Item No. SCS-§°
COUNTY COUNSEL June 10, 2025

MEMORANDUM
June 5, 2025
TO: Robin Stieler, Clerk of the Board of Supervisors
FROM: Leon J. Page, County Counsel
SUBJECT:  Request for Supplemental Closed Session

I am requesting a supplemental closed session on Tuesday, June 10, 2025, to discuss with
the Board the status of existing litigation, pursuant to Government Code section 54956.9(d)(1).

Accordingly, please prepare the Agenda Item to read:

“CONFERENCE WITH LEGAL COUNSEL --
EXISTING LITIGATION Pursuant to Government Code Section
54956.9(d)(1).

Name of Case: Tracy Miller v. County of Orange et al., Orange
County Superior Court Case No. 30-2022-01262015.

RECOMMENDED ACTION: Conduct Closed Session.”

Thank you.

Sy

LIP:vl

¢e; Members of the Board of Supervisors
Michelle Aguirre, Interim CEO
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